
 

 

 

    

 

 

Specialist, Greening Corporate Grounds  

1 Contract Position 

Who are we? 

Credit Valley Conservation is one of Ontario’s 36 conservation authorities dedicated to protecting, 

restoring and enhancing our local natural environment. We care for the Credit River, its streams and 

tributaries from the headwaters in Orangeville to the shores of Lake Ontario in Mississauga. We are 

scientists, engineers, researchers, educators, environmentalists, stewards, planners, foresters, 

recreation experts and much more. We create connections between people and nature, knowledge 

and action. We inspire appreciation for the role of nature in keeping people connected, healthy and 

happy. We’re leaders and explorers. We are professional and we’re inspired. We know our stuff, and 

we work every day to make a difference.  

 

Who are you? 

You want to be part of an organization with an environmental goal. You get up every day and go to 

work with purpose. You accept that you may not change the world, but you’ll try to make an impact 

in your corner. You like to partner with skilled people across many professions. It’s as natural for 

you think about the outdoors as it is to think out of the box. You’re passionate, responsible and 

approachable. You do what’s right, not just what’s easy. You care, and it shows. 

 

Why work for us? 

We offer competitive public sector pay. We have a good employee benefits program. We’re members 

of the Ontario Municipal Employees Retirement System (OMERS) pension fund. We have flexible 

work hours for many positions. We find time to have fun and celebrate successes. You’ll have free 

access to our parks and discounts on recreational equipment rentals. You’ll know your co-workers by 

name and will make fast friends. You’ll like being at work. 

 

Summary of Functions 

Greening Corporate Grounds (GCG) helps businesses and institutions in the Credit River Watershed 

plan for and implement sustainable landscaping projects on their property, while engaging staff and 

volunteers in stewardship activities. 

 

The Specialist, Greening Corporate Grounds helps to advance the understanding and uptake of 

sustainable landscaping by developing program resources and tools, gathering data for site analysis, 

preparing site assessment reports and conceptual designs, and providing administrative support for 

project planning and tracking. They will also lead the coordination, delivery and administration of 

education and outreach activities such as facilitated workshops, presentations, and volunteer 

planting events. As part of the Urban Outreach team, this position will support the development of 

broader sustainable landscaping resources such as plant lists and monitoring tools.  

 

Eligibility Requirements 

 

Education: 

• Post-secondary education in landscape architecture or CSLA accredited program. 

 

Experience: 

• Three-five years’ experience related to major tasks: applied ecology, sustainable landscape 

design and environmental education/facilitation and administration. 

• Experience preparing conceptual designs and planting plans.  

• Experience with the development and delivery of client presentations. 



• Experience with applied field work where project management and technical skills were 

required such as coordinating and installing a project on private property.  

• Experience planning and coordinating events/workdays such as a tree planting or garden 

maintenance event. 

Knowledge, Skills and Ability: 

• Demonstrated knowledge of ecological principles, ecosystems, restoration, native plants 

identification, sustainable landscaping, and green infrastructure fundamentals within an 

urban context. 

• Excellent knowledge of low impact development technologies (LIDs) and principles of site 

engineering for stormwater management. 

• Experience reading and preparing landscape construction drawings; specification preparation 

an asset.  

• Excellent knowledge of MS Office Suite (Excel, Word, PowerPoint), GIS, AutoCAD, and Adobe 

Creative Suite software.  

• Excellent organizational and project management skills. 

• Strong problem solving, analytical, organization and facilitation skills.  

• Excellent teamwork and customer service skills, including the ability to work respectfully and 

inclusively with diverse stakeholders. 

• Able to work in a collaborative work environment with a passion for sharing knowledge and 

ideas with others.  

• Strong written and verbal communication skills to explain sustainable landscaping principles 

and best management practices (BMPs) to participants.  

• Physically able to dig, plant and place small to medium plant stock (not caliper size) and 

undertake light construction on occasion.  

• Able to work some weekends and evenings. 

• Valid Ontario ‘G’ Driver’s License 

Summary of Major Tasks 

 

Program Products, Resources and Tool Development:  

• Conduct site assessments to determine the potential of a site to include green infrastructure 

and restoration projects.  

• Lead the collection of property data including existing technical reports, plans and drawings, 

GIS and natural heritage systems mapping and photos. 

• Prepare base plans using GIS and CAD for use in sustainable landscaping reports and plans 

for landowners.  

• Coordinate permissions and utility clearances for site work. 

• Conduct soil sampling and plant assessments as part of the site analysis process and 

summarize findings in reports. 

• Prepare GCG sustainable landscaping reports for participating landowners. 

• Draft sustainable landscaping concept and planting plans for landowner projects. 

• Conduct research to support resource development such as technical fact sheets for 

landowners. 

Outreach and Educational Activities: 

• Inform landowners about sustainable landscaping best management practices and resources 

for their property. 

• Liaise with landowner to coordinate workday projects and events including scheduling and 

agreements, utility clearances, and material and equipment coordination. 

• Place plants according to planting plans for workday events. 

• Lead the delivery of GCG workday events that may include coordination with internal teams, 

Conservation Youth Corps (CYC) or external partners.  



• Photograph events as needed and catalogue photos according to CVC conventions.  

• Develop and deliver presentations and workshops for landowners. 

• Research and contribute sustainable landscaping content to the GCG Green Brief newsletter 

and other publications as required. 

Special Projects: 

• Develop funding applications for landowner projects and liaise with internal teams on select 

applications (e.g. LAF). 

• Coordinate GCG Sustainable Neighbourhood Action Plan (SNAPS) projects and outreach 

activities. 

• Create base plans or collect data for targeted outreach campaigns and partner projects.  

Coordinate contractor services such as invasive species management or restoration plans on 

GCG landowner properties.   

Administration:  

• Manage and maintain contact, outreach activity and project tracking data.  

• Manage expenses for events and program services.  

• Update web content as needed and manage program mailboxes.  

• Other duties as assigned. 

 

 

Anticipated Start and End Dates: April 19, 2021 – April 15, 2022 (35 hours/week) 

 

Annual Salary Starting At:  $68,196 

 

Forward resume, cover letter, digital sample of related work and writing by March 21, 2021 to: 

 

Credit Valley Conservation  

E-mail: hr@cvc.ca  

www.cvc.ca  

 

Please quote “12-pecialist, Greening Corporate Grounds” on resume/letter. 

 

Resumes/letters submitted electronically must be submitted in Word or Pdf. format as one 

document. 

 

We thank all applicants for their interest.  However only those selected for an interview will be 

contacted.  No phone calls please. 

 

CVC is an Equal Opportunity Employer.  In accordance with AODA (Accessibility for Ontarians with 

Disabilities Act, 2005), CVC will provide accommodations throughout the recruitment, selection 

and/or assessment process to applicants with disabilities.  If you require disability – related 

accommodations, please inform the Human Resources (HR) staff.  All personal information is 

collected under the authority of the municipal Freedom of Information and Protection of Privacy Act.  

mailto:hr@cvc.ca
http://www.cvc.ca/

